Human Rights Due Diligence (HRDD) Process

1. Scope Identification 2. Risk Assessment 3. Prevention & Mitigation 4. Monitoring & Review 5. Remediation
Identify human rights issues Analyze human rights Establish measures and Monitor and review human In the event of human rights
relevant to business risks and impacts, internal and external rights performance on violations, establish mechanisms
activities, the supply chain, including severity, control mechanisms to a reqular basis, for consideration, remediation,
and stakeholders. severity, likelihood, and prevent and mitigate risks with disclosure in and impact resolution in a
scope of impacts. to an acceptable level. the annual report. transparent and fair manner.
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