
HRDD FRAMEWORK
Comprehensive Human Rights Due Diligence Process

1. Scope Identification (Context & Boundaries)

Identify human rights issues related to business activities, supply chains, and affected
stakeholders to determine initial risks in all dimensions.

2. Risk Assessment (Severity & Likelihood)

Analyze the severity, likelihood, and scale of human rights impacts to prioritize them for
appropriate management.

3. Prevention & Mitigation (Control Measures)

Establish preventive measures and control mechanisms to reduce risks to an acceptable
level and ensure compliance with international standards.

4. Monitoring & Review (Performance Tracking)

Continuously track performance, evaluate the effectiveness of measures, and transpar-
ently disclose information in the Annual Report.

5. Remediation (Grievance & Resolution)

Provide accessible grievance mechanisms along with fair and transparent processes for
considering and resolving impacts when rights violations occur.

Disclosure & Reporting

• Key Risk Issues: Reporting on the management of child labor, forced labor, safety, and com-
munity rights within the value chain.

• Impact Remediation: Disclosing incidents (if any), corrective measures, and concrete, verifi-
able remediation approaches.

• Diversity Data: Statistical data of employees categorized by gender, disability, and vulnerable
groups to ensure equality in the organization.

Commitment to UNGPs
The Group is committed to conducting business in accordance with the United Nations Guiding Principles on Business and Human Rights.
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